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Announcement of New Positions
Kyoto Institute of Technology

Institute for the Promotion of University Strategy

Kyoto Institute of Technology (KIT) will start “SENDAN (genius)” program to
strengthen research activities of the institute. In SENDAN program we employ
additional talented personnel to secure a group of excellent young researchers who will

lead innovation in the next generation.

This announcement outlines KIT recruitment and employment conditions for the top
caliber female researchers KIT will welcome, to provide a more diverse approach to
technological development at KIT, through the SENDAN program.

1. Position: Lecturer or Assistant Professor — 8 persons (women only, see item 14)

2. Department: Kyoto Institute of Technology, Institute for the Promotion of University
Strategy, Global Excellence

3. Field/Specialty: see chart, page 4

4. Date of Appointment: As early as possible during fiscal 2014 (by 31 March 2015)

5. Duration of Contract: 5-Year Tenure Track Program

Independent research will be supported during this tenure track program. Research
space and a mentor will be provided.

For details, contact General Affairs and Planning (see item 13).

Following successful appointment, annual, midterm and final reviews will be
implemented to assess the possibility of tenure. A good result in the final review will
lead to a recommendation to the Faculty Council for Conferment for promotion to a
tenured Associate Professor position. An excellent performance in the midterm review
could lead to recommendation for a tenured Associate Professor position, to the Faculty
Council for Conferment. A final review with a result of “not recommended” will result in
termination of the appointment at the end of the contract.

In the event an appointee takes maternity leave, child-care leave or nursing leave
during the tenure track program, a research assistant will be provided and the tenure
track period will be extended for a maximum of one year.

6. Employment Conditions: Selected applicants will be employed as full-time faculty
members, salary determined annually.

7. Qualification Requirements:

- Applicant must be a female researcher with a doctoral degree, or the equivalent, in one

of the fields listed on page 4.



- The applicant should have a distinguished record of achievement in research and
teaching in her field, and should have a strong commitment to both research and
teaching.

- Applicants are expected to have 3 or more years of experience in education and
research (including post-doctoral fellow, RA and TA experience).

8. Scope of Duties: Upon appointment, duties will be performed at the Global Excellence
Institute for the Promotion of University Strategy, and will include fulfillment of
research (refer to item 3) and of lectures and supervision of student research in such a
way that does not infringe upon research activities. Further, administrative duties will
also be assigned with due consideration to allow sufficient time for research activities.
9. Research Environment: The appointee will be provided with research space and a
start-up research fund in the first year (approximately 5 million yen). Funding, based
on an intramural standard, will be provided after the first year with a guarantee of 65%
of the total hours of duty allotted for research throughout the duration of the tenure
track position. In the event an appointee takes maternity leave, child-care leave or
nursing leave during the tenure track program, an RA will be provided and the tenure
track period will be extended for up to one year.

10. Final Review: The final review will be implemented during the first half of the fifth
year of the contract, and passing the final review will lead to an associate professor
appointment. The final review will be based on the research achievements and
performance of educational activities.

11. Required Documents:

- Curriculum Vitae (with photograph, email address and contact details)

- Document stating the applicant’s field of specialization

- List of research accomplishments: authored books, peer reviewed academic papers,
reference papers (non-peer reviewed) and patents

Papers should include article title, title of academic journal, serial number, page
numbers, year of publication and authors’ names with the applicant’s name underlined.
- List of successful acquisitions of competitive funding: list the full funding scheme title,
duration of the grant, project research theme, amount and the name of the principal
project investigator in the case of a joint acquisition when the principal project
investigator is someone other than the applicant

- Three copies each of representative books, academic or reference papers (a total of 10
or more items)

- Explain in what ways you are suited to the job and what unique qualities you will
bring to the program (1000 characters in Japanese or 300 words in English)

- A summary of your research activities and a statement describing the research you



intend to pursue after being appointed to KIT (2000 characters in Japanese or 500
words in English)
- The names of 2 persons who will provide references and their contact details including
email addresses
12. Application Period : October 15, 2014 to November 28, 2014
13. Enquiries: senryaku@jim.kit.ac.jp

Document Submission: Write “application documents” on the envelope and send your
documents by registered mail to: General Affairs and Planning, Kyoto Institute of
Technology, Matsugasaki Hashigami-cho 1, Sakyo-ku, Kyoto 606-8585 Japan
14. Other:
- Please refer to http://www.kit.ac.jp for information on Kyoto Institute of Technology.
- Submitted documents will not be returned.
- Information provided and documents submitted will not be used for purposes other
than securing researchers for this position.
- Additional documents and an interview may be requested. In either event, any
expenses incurred will be borne by the applicant.
- Under Article 8 of the Equal Employment Opportunity Law (Special Provisions of
Measures Pertaining to Women Workers), in order to actively improve our considerably

low percentage of women researchers, applicants are limited to female researchers.



[3. Field/Specialty]

No.

Field /Specialty

Requirements

1

Genetics, Genome biology

International research experience
in this field

Polymer and Fiber materials

Electroanalytical chemistry,

Microchemistry

The following research fields
related to Electronic Engineering.
+ Electric power generation
+ Low-power design of
communications or circuits

+ Advanced Sensing Engineering

Cognitive Interaction Design,
Interactive Art, Entertainment
Computing, Human-Agent
Interaction, or Human-Computer

Interaction

ability to teach introductory

courses in information science

Visual Psychophysics,
Psychophysiological Measures, and
Brain Imaging and Psychonomic

Science for Developing Textile

Museology

Especially, Theory of Museum
Management, of Museum
Education and of Museum Value
Technical study based on the

practice of museum education

Curator license

Architectural and Urban History,
and Transformation of Architecture

based on the Historical Research




